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School Ethos

At Bantock Primary we believe that all children have an equal opportunity to participate in a broad and
balanced curriculum according to their needs, abilities and interests. We aim to remove all barriers to
achievement and make every child SHINE.

The policy principally relates to children but it is important to note that the principles set out here
relate to positive relationships and behaviour of all; this includes amongst staff e.g. in relation to a
bullying or racist incident.

SUCCEED

We provide a balanced curriculum so that children develop skills which will lead them to achieve their
full potential

HAPPY
We are a school where individual children are valued and their achievements celebrated
INSPIRE
We aim to provide a culture where excellent attitudes to learning are recognised and rewarded
NURTURE

We provide a safe environment for the children and support children in learning to be reflective on the
choices they make

EDUCATE

We aim to help our children become responsible, caring and respectful members of the community where
they understand and respect the beliefs and feelings of others

Legislation, Statutory Requirements and Statutory Guidance

This policy has been written in conjunction with the UN convention on the rights of the child: article 2
non-discrimination, article 3 (best interest of the child), article 5 (parental guidance and a child’s
evolving capacities), article 12 (respect the views of the child), article 28 (right to education) and article
29 (goals of education) and is based on legislation and advice from the Department for Education (DfE)
on:

Behaviour in Schools - Advice for headteachers and school staff Feb 2024

The Equality Act 2010

Keeping children safe in education 2023

Suspension and permanent exclusion guidance July 2026

Restrictive interventions, including use of reasonable force, in schools April 2026
Use of reasonable force

Supporting pupils at school with medical conditions

Special Educational Needs and Disability (SEND) Code of Practice



https://assets.publishing.service.gov.uk/media/65ce3721e1bdec001a3221fe/Behaviour_in_schools_-_advice_for_headteachers_and_school_staff_Feb_2024.pdf
https://assets.publishing.service.gov.uk/media/5a7e3237ed915d74e33f0ac9/Equality_Act_Advice_Final.pdf
https://assets.publishing.service.gov.uk/media/64f0a68ea78c5f000dc6f3b2/Keeping_children_safe_in_education_2023.pdf
https://assets.publishing.service.gov.uk/media/64ef773513ae1500116e30db/Suspension_and_permanent_exclusion_guidance_september_23.pdf
https://wulfrunapartnership.sharepoint.com/sites/BantockStaffHub/School%20Policies/Rights%20Respecting%20Behaviour/Restrictive%20interventions,%20including%20use%20of%20reasonable%20force,%20in%20schools%20April%202026
https://assets.publishing.service.gov.uk/media/5a819959ed915d74e6233224/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf
https://assets.publishing.service.gov.uk/media/5ce6a72e40f0b620a103bd53/supporting-pupils-at-school-with-medical-conditions.pdf
https://assets.publishing.service.gov.uk/media/5a7dcb85ed915d2ac884d995/SEND_Code_of_Practice_January_2015.pdf

Aims, Expectations and Principles

Relationships and behaviour are integral to our happy, healthy and safe learning community.

It is a primary aim of our school that every member of the school community feels happy, valued and
respected, and that each person is treated fairly and well. We are a caring community with mutual trust
and respect for all.

The school has three school values for its pupils. However, the primary aim of this policy is to promote
good choices which lead to effective relationships so that everyone can support each other, work
together and learn well.

It aims to promote relationships which are happy, safe and secure. This policy aims to help children to
become positive, responsible and increasingly independent members of the school community. The
school rewards good behaviour, as it believes that this will develop an ethos of kindness and co-
operation. The policy is designed to promote good behaviour, not merely deter anti-social behaviour.
Central within the policy is choice: we refer to good choices (which lead to good consequences) and
choices which are bad (which lead to negative consequences, usually based around our system of
warnings).

There are two key reasons for using the language of ‘choice’:

e it promotes self-management of behaviour and enables some reflection of what behavioural choices
exist(ed) i.e. there are always different behavioural options (we don’t accept / expect that some
children will always behave in such a way) and;

e it avoids labelling children - instead, we refer to the choices we all make and that we should always
try to make good choices.

Praise is key to nurturing motivated, engaged children who make good choices and consequently build
positive relationships.

Throughout school, all stakeholders (not just staff, but pupils, parents and visitors) should aim to
‘catch’ good behaviour. If we become complacent, many good choices could be taken for granted and
many children who always make good choices could become ‘invisible’.

Roles, Rights and Responsibilities

Pupils

It is the responsibility of pupils to make good choices at all times and with all adults and pupils in
school. This will lead to pupils behaving well and building up and maintaining good relationships. Pupils
should follow the school’s three simple values to avoid bad choices:

o Ready (Meaning : Being ready to take part)

e Respectful (Meaning : Considering the feelings, wishes and rights of others)

o Responsible (Meaning : Doing what is expected and accepting the consequences of your actions)

Class teacher

All staff in our school have high expectations of the children in terms of their relationships, choices and

behaviour.

A key priority is to reward and praise good choices in order to reinforce good behaviour (including

following school rules) and positive relationships - ‘catching’ pupils behaving well is vital, exclaiming

about how well a pupil has behaved (and not becoming complacent).

With these principles in mind, specific responsibilities of the class teacher are to:

e praise children on individual / group basis (public praise is very powerful), making explicit why: what
rule they have followed, or what choice they have made

e follow our warnings system, making explicit why: always state what rule they have broken, and

always record serious incidents

be consistent with all consequences

treat each child fairly and with respect and understanding

apply these principles, roles and responsibilities with their own class and around school

be a positive role model by demonstrating positive relationships with everyone in school



o keep a record if a child misbehaves and requires intervention from a member of LT

¢ having followed regular procedures and consequences, seek help and advice from a colleague (e.g.
member of Leadership Team) if a child is still demonstrating unwanted behaviours.

¢ liaise with external agencies, as necessary, to support and guide the progress of each child e.g.
discuss the needs of a child with a social worker or LA Inclusion Support Service

e report to parents about the child’s social and emotional aspects of school life, including behaviour
and relationships.

Support Staff

It is the responsibility of teaching assistants, office staff, lunchtime supervisors and all other adults in
school to support the Headteacher and teachers in meeting the above objectives. As with teachers, a key
priority is to reward and praise good choices in order to reinforce good behaviour (including following
school values) and positive relationships. All staff should be proactive in ‘catching’ pupils behaving well
and exclaiming about how well a pupil has behaved.

Headteacher

In addition to the above, it is the responsibility of the Headteacher to:

e support the staff by implementing the policy, including the above objectives, and by setting the
standards of behaviour

e implement this policy consistently throughout the school, and to report to governors, when
requested, on its effectiveness (under the School Standards and Framework Act 1998)

e ensure the health, safety and welfare of all children in the school

e maintain records of all reported serious incidents of misbehaviour

e issue fixed-term suspensions to individual children for serious acts of misbehaviour and for repeated
or very serious acts of anti-social behaviour, the Headteacher may permanently exclude a child; both
these actions are only taken after the school governors have been notified (see appendix)

Parents

The school works collaboratively with parents, so children receive consistent messages about how to
behave. We aim to build a supportive dialogue between the home and the school. We inform parents
immediately if we have concerns about their child’s welfare or behaviour.

We expect parents to:

be aware that we have school values (often communicated to parents) and to support them
co-operate with the school

support their child’s learning

support the school’s decision when applying consequences to deal with any specific incident / issue

If parents have any concerns about the way that their child has been treated, they should initially
contact the class teacher. If the concern remains, they should contact the Headteacher, and if still
unresolved, the school governors. If these discussions cannot resolve the problem, a formal grievance or
appeal process can be implemented.

Governors

The governing body has the responsibility of setting down these general guidelines on standards of
discipline and behaviour, and of reviewing their effectiveness. The governors support the Headteacher in
carrying out these guidelines. The Headteacher has the day-to-day authority to implement the school
behaviour policy, but governors may give advice to the Headteacher about particular disciplinary issues.
The Headteacher must take this into account when making decisions about matters of behaviour.

Malicious Allegations

Where a pupil makes an accusation against a member of staff and that accusation is shown to have been
malicious, the Headteacher will discipline the pupil in accordance with this policy.

Please refer to our safeguarding policy for dealing with allegations of abuse against staff for more
information on responding to allegations of abuse. The Headteacher will also consider the pastoral needs
of staff accused of misconduct.



Positive Behaviour Strategies

Hands Up

This is a strategy to focus children on the leading adult. The adult will raise their hand and children will
respond by mirroring the action. Children will be expected to raise their hand, stop what they are doing
and wait silently. When the adult has the FULL attention of all the children, children may put their hand
down and listen for instructions. For this to succeed the strategy must always be used consistently and
relentlessly by ALL staff.

Dojo Points

Dojo points are given to children, within class, for demonstrating the school values, ready, respectful and
responsible. Dojo Points can be awarded to groups. They are used across school from Nursery to Year 6
and parents can engage in the learning and behaviour rewards of their child. Dojo Points are reset at the
start of each week, with the winner for each week receiving a class Dojo “Winner Of The Week
Certificate” which will be presented in class on a Friday before the children leave. They are to receive 1
point at a time for demonstrating the school values, however they can achieve multiple points
throughout a lesson and the day.

House Points

At Bantock all adults will recognise and reward key personal attributes in pupils. The aim is to develop

the whole individual by encouraging and recognising growth in key life skills involving:

e Leadership - becoming more successful at directing/managing groups or individuals

¢ Organisation - demonstrates self-organisation and the ability to bring ideas or people together for a
planned activity

e Resilience - successfully achieve sustained personal growth towards a goal

¢ Initiative - willingness to generate and action new ideas

¢ Communication - successfully choose the correct form of communication dependent upon
context/audience

A “house” system operates at Bantock with pupils belonging to either: Phoenix (green), Griffin (blue),
Hippogriff (red) or Dragon (yellow). House points are awarded by staff when recognising the above key
life skills - YR and Y1 Children add house points (coins) to the house point collector within their
classroom. Y2 - Y6 Children add house points to their corresponding charts by tallying them up.

Pupils in the house with the most house points at the end of each term will be rewarded with a non-
uniform day. This will be announced in the final Thursday Celebration Assembly of the term, with the
pupils in the winning house to be allowed to wear their own clothes the following day (Friday). It will be
the responsibility of the class teachers to message parents of the winning house on a Thursday via Class
Dojo.

Stickers

Stickers are awarded acknowledging the effort of a child. Smiley faces are awarded for good effort. Star
stickers are for outstanding effort. A Gold Award is awarded for producing a tremendous example of the
desired outcome.

Attitude is Everything

e Setting goals and keep trying, even when tasks are difficult
e Showing confidence in making positive choices

e Presenting work carefully

When each child has collected twenty stickers, they will receive an additional reward (see appendix).
Once each booklet is completed there will be an opportunity to gain further rewards with the next. Each
booklet contains sixty stickers and there are five booklets in total. A child can only earn 1 sticker per
day.



Once a child has completed all 5 books and received all their rewards, they will then be presented with a
“VIP” badge and card highlighting that they have achieved an outstanding attitude to learning. VIP’s will
have the opportunity to be involved in a range of privileged tasks, including, but not limited to, parent’s
evenings, parent inductions, chatter sessions and Governing Board meetings.

In addition, children may be recognised for the above attributes and nominated to be a “VIP” even
though they have not completed all five booklets because they won’t have attended the school long
enough in order to achieve it. This will only be applicable to students in Year 6 who are either Lower Key
Stage 2 Joiners (LKS2J) or Upper Key Stage 2 Joiners (UKS2J). Year 6 teachers will propose the
nomination and then liaise with the Deputy Headteacherteacher to decide if a nominated child should be
made a “VIP”.

A display flowchart of these rewards to promote discussion of positive behaviours can be found within the
appendices.

Ambassador Roles at Bantock Primary School

At Bantock Primary School, ambassador gives pupils meaningful leadership roles that allow them to
represent pupil voice, support others, and help shape school life. Ambassadors act as role models,
promote positive behaviour and wellbeing, and develop confidence, teamwork, and responsibility.
Ambassadors lead by example and help make Bantock Primary a safe, inclusive and inspiring learning
environment

Key Ambassador Roles

Rewards Ambassadors (orange pin badge)

o Celebrate pupils’ academic achievements and positive attitudes
o Deliver certificates and rewards within their classes

e Promote a culture of effort, pride and success

e Encourage a positive attitude towards learning

e Support praise and celebration assemblies

Sports Ambassadors (green pin badge)

e Promote active, inclusive play during break and lunch times
e Lead games and physical activities

e Encourage teamwork, fairness and participation

e Act as role models for healthy lifestyles

Reading Ambassadors (teal pin badge)

Promote a love of reading across the school

Model positive reading habits

Support pupils with reading and planners

Help organise and maintain library spaces

e Represent pupil voice in reading initiatives

Y5 and Y6 pupils, who wish to be a Reading Ambassador, complete a letter of application and
demonstrate why they think they would be a suitable candidate for the role. Successful applicants are
selected in conjunction with class teacher discussions.

Digital Ambassadors (blue pin badge)

e Promote safe and responsible use of technology

e Support pupils and staff with digital tools

e Share online safety messages in assemblies and classrooms

o Create guides, posters and digital resources

e Act as positive digital role models

Digital Ambassadors begin training in Year 5 and develop further skills into Year 6

Minecraft Ambassadors (white pin badge)
e Lead creative and curriculum-linked Minecraft projects



e Support coding and digital creativity
e Encourage teamwork and problem-solving through technology

Media Ambassadors (no badge: 2 selected pupils each term)
e Share news and stories from around the school

o Capture events, activities and achievements

e Support communication within the school community

Celebration Assemblies

Assemblies, especially our Celebration Assemblies, are an opportunity to publicly celebrate the good
choices children have made in school and to share some of the good work they have been producing,
which consists of:

House Points

Attitude is Everything Booklets

Attendance

55 Club Certificates

Reading Around the World Certificates

Wondrous Writing Certificates

The class with the best weekly attendance receives a certificate and attendance cup and at the end of
year there is a special prize for all children who have attained outstanding attendance.

Also important is to celebrate achievements out of school in order to promote a wider range of interests
and a broad outlook.
In addition, we also have a visual system of reflective strategies to manage pupil’s attitudes to learning:

Ready to Go

At the start of every school day, all pupils’ names begin on this board
displayed in the classroom.
Pupils are ready to learn, demonstrate a good attitude and are consistently

positive.

(photos of all pupils are on here at the start of a new day)

Going for Gold

Going for Gold

1 am making outstanding

nnnnnnnnnnnn

Pupils are recognised for demonstrating excellent attitudes to learning which
have a positive impact on their progress.

*When a child gets put on this board, they also get a sticker to put in their
“Attitude is Everything” booklet. Each child can collect one sticker per day.

Thinking about it

Pupils reach this stage if they need to reflect on the responsible choices they need to be making. This
will be carried out VERBALLY and DISCRETELY to the pupil concerned using the maxim;

“Praise in public, reprimand in private”

*A follow up discussion needs to be had between the pupil and adult identifying what bad choices were
made and the choices they now need to make.




Time Out

Pupils reach this stage if they demonstrate persistent poor behaviour and repeatedly ignore or rebut
requests from staff to moderate their behaviour. Again this is done verbally and discretely to the pupil
concerned. In the first instance, pupils go into a designated quiet corner of the classroom for 5
minutes in order to “cool off” and reflect further.
If this still does not have the desired effect the following consequences are to be strictly adhered to if
a pupil continues to make wrong choices:

1. Child has time out of class for ten minutes in the other year group classroom.

2. Child has further time out of class for 10 minutes with Phase Manager/Member of LT.

3. Child is sent to the Deputy Headteacher or Headteacher.
If appropriate for the child, the Hub can be used as a way to cool off and reflect. Careful
consideration will need to be given by the class teacher as to how this is supervised and managed.
Parents/carers must be informed by the pupil, with the class teacher at the end of the school day in
person. This must include what consequences the child will have as a result of their choices. If they
are not collected by parents class teacher to telephone the same day.

Serious misbehaviour (e.g. disrespect to staff, fighting) is rare at Bantock. Such behaviour would mean
warnings are automatically by-passed and may even result in the pupil being sent directly to the Deputy
or Headteacher and parents informed immediately.

Similarly, any pattern in warnings or consistent warnings means parents are contacted. We contact
parents to keep them in the picture and to discuss ways to respond and gain a consistent message
between home and school.

School Values

Staff at Bantock employ, consistently and clearly, a hierarchy of consequences (our ‘warnings’) if a child
breaks a school value. This is to ensure a safe and effective learning environment in which positive,
happy, healthy relationships flourish.

We have 3 school values: (see appendix)
e Ready

e Respectful

o Responsible

The class teacher discusses the school values with each class and creates a Classroom Charter as part of
their PDR work at the start of an academic year. This is agreed by the children and displayed on the wall
of the classroom. In this way, every child in the school knows the standard of behaviour that we expect
in our school.

Consequences

If children are showing low-level inappropriate behaviour around school, to raise their awareness of
pupil’s actions, all staff to ask the following:

e Were you ready to learn/play/line up? etc

e Were you respectful?

e Were you responsible? / Did you make responsible choices?

e What are your consequences going to be?

Strategies for Dealing with Serious Inappropriate Behaviour (Class Teacher/Phase Manager)

Question the pupil about their inappropriate behaviour. If more than one pupil is involved they need to
be questioned separately. These questions need to be asked after the pupil/s have calmed down/had a
time out and are ready to discuss their actions

¢ Are you ready to talk about the problem?

e Tell me about the problem (Where/What/Who/When)
e On ascale of 1 - 10 how big is the problem?

¢ Did your choices make the problem bigger or smaller?



¢ Could you have made the problem smaller?
e Tell me how
e What are your consequences?

Where accounts differ, analyse statements from all pupils and look for the similarities and differences
between all statements. Pupils to share statements together and agree on consequences

Who was responsible?

What good choices were made?

What good choices were not made?

What will you do differently next time?

What should the consequences be for the choices made? (To be identified through discussion)

Consequences can include:

e Apology to all concerned stating what the apology is for
e Apology to parents

e Reflection letters

e Miss part/all of their playtime or lunchtime

The majority of “low-level” poor behaviours will be managed by the class teacher, (with support from
Teaching Assistants), through the initial steps outlined in this policy, i.e. verbal warning, time out in
class, time out in another class, which links with Teacher Standard 7: Manage behaviour effectively to
ensure a good and safe learning environment.

However, in a minority of cases there may be occasions where these sanctions are not effective and the
next stage of contacting a member of the Leadership Team, or Head or Deputy may have to be
implemented. In such cases a behaviour incident form (see appendix) will be completed by the class
teacher or adult who dealt with the incident and uploaded to the school learning platform (Sharepoint -
Behaviour>Incident Reports). The incident form must include the date, time and location of incident,
pupils involved, type of incident and a narrative of events as well as agreed consequences. This may also
be the case for a serious “one off” incident which the school has a zero tolerance stance on, such as the
use of racist/homophobic language.

The school does not tolerate bullying of any kind. If we discover that an act of bullying or intimidation
has taken place, we act immediately to stop any further occurrences of such behaviour.

The Headteacher & Deputy Headteacher will receive an email notification when a member of staff
uploads a behaviour incident. The Headteacher will monitor all incidents and through discussion with the
class teacher may implement additional strategies. The Headteacher will also log the incident on the
pupil’s individual profile on Arbor.

Occasionally, the class teacher may be asked to “log” poor behaviour on a weekly record or an ABC Chart
(see appendix) and upload onto SharePoint in an attempt to identify patterns or trends in poor
behaviour. This will be done through consultation with the Headteacher or Deputy Headteacher.

One Page Profiles

For a small minority of pupils, consistent use of the school’s behaviour policy still might not have the
desired impact. In this instance it is the responsibility of the class teacher, with support from the Deputy
Headteacher if required, to draw up a “One Page Profile” (see appendix). This will detail what provision
the pupil would like to help support them, what good choices they will be able to make because of it as
well as what their consequences will be if they make any wrong choices. This will be signed and agreed
by the pupil, class teacher and parent and reviewed regularly.

Behaviour Cards

Pupils who persistently display low level disruption (and where preventative strategies listed above have
not worked) may have their behaviour monitored on a weekly behaviour card (see appendix). This will
have to be agreed by the Headteacher following discussions with the class teacher and other adults
involved in the child’s learning. The aim of this is to look for trends or reasons when poor behaviour may



be occurring as well as “catching” good behaviour. Any pupil on a behaviour card will have to get it
signed by a member of the Leadership Team every day and the class teacher will inform parents
regarding their progress whilst on it. A behaviour review meeting will be held regularly between the class
teacher and Headteacher for any child on a behaviour card, identifying what is working well as well as
current issues and agreeing on preventative strategies to implement. This meeting will be recorded using
a “Behaviour Card Review Meeting” template and uploaded to Sharepoint

Home - School Collaboration

If the behaviour card is not having the desired impact it might be necessary to implement a “Home -
School Collaboration” book. This aims to promote open communication between teacher, child and
parent. The home school book is to be completed daily by class teacher of achievements and incidents
during the school day and parents are invited to express their own views.

Pupil Reflection Cards

These can either be used as an alternative to a behaviour card, or for the pupil to fill in simultaneously.
The purpose of a pupil reflection card is for the child to show an awareness of and a responsibility for
their attitude to learning and the choices they make. They may be able to identify why they sometimes
find it difficult to manage their behaviour and suggest reasons why as well as identifying steps they or
the class teacher can put into place to prevent it from occurring in the future.

SPLP (Modified Timetable)

Pupils at statutory school age may also be put on a Specialised Personal Learning Plan (SPLP) which may
involve a modified timetable. In all instances, safeguarding and the impact on the child will be the
school’s first consideration and the LA will be informed using the online form which can be found here

Children with additional needs

Communication between teacher, child and parent of pupils with additional needs will meet regularly to
discuss and devise strategies or possible interventions for behaviour. Parents will be informed at every
step of their child’s behaviour.

The strategies will be fairly and consistently applied. Systems are in place to support teachers,
especially those with less experience. We are alert to the fact that some behaviour results from unmet
additional educational needs, such as emotional and behavioural problems.

Safeguarding

The school recognises that changes in behaviour may be an indicator that a pupil is in need of help or
protection. We will consider whether a pupil’s misbehaviour may be linked to them suffering, or being
likely to suffer, significant harm.

Where this may be the case, we will follow our safeguarding and child protection policy and consider
whether pastoral support, an early help intervention or a referral to children’s social care is appropriate.
The safety of the children is paramount in all situations. If a child’s behaviour endangers the safety of
others, the class teacher stops the activity and prevents the child from taking part until they can display
the appropriate behaviour to re-join the group.

Positive Handling

Positive handling covers a range of interventions that involve physical contact with pupils. All members
of staff have a duty to use “reasonable force” to prevent a pupil from:

e Causing disorder

e Hurting themselves or others

o Damaging property

e Committing an offence

Incidents of reasonable force must:

e Always be used as a last resort

e Be applied using the minimum amount of force and for the minimum amount of time possible
¢ Be used in a way that maintains the safety and dignity of all concerned


https://www.wolverhampton.gov.uk/education-and-schools/inclusion-team

¢ Never be used as a form of punishment

When considering using reasonable force, staff should, in considering the risks, carefully recognise any
specific vulnerabilities of the pupil, including SEND, mental health needs or medical conditions.

The actions that we take are in line with government guidelines on the restraint of children and staff
have regular training on the correct use of positive handling. Any significant incidents in which a member
of staff uses force on a pupil must be recorded and shared with parents. Where physical restraint is
deemed necessary a “Record of Restraint” (see appendix) will be completed by any staff involved and
uploaded onto SharePoint along with a record of the behaviour incident that led to any pupil being
physically restrained.

Alternative Provision

If a pupil is placed with an alternative provision provider, Bantock continues to be responsible for the
safeguarding of the pupil. We will ensure that written confirmation is obtained from the provider
confirming that appropriate safeguarding checks have been carried out in individuals working at the
establishment, (i.e. those checks that the school would otherwise perform in respect of its own staff).
This includes written confirmation that the alternative provider will inform the commissioning school of
any arrangements that may put the child at risk (i.e. staff changes), so that the commissioning school
can ensure itself that appropriate safeguarding checks have been carried out on new staff.

School should always know where a child is based during school hours. This includes having records of the
address of the alternative provider and any subcontracted provision or satellite sites the child may
attend. They should regularly review the alternative provision placements they make. Reviews should be
frequent enough (at least half termly) to provide assurance that the child is regularly attending, and the
placement continues to be safe and meets the child’s needs. Where safeguarding concerns arise, the
placement should be immediately reviewed, and terminated, if necessary, unless or until those concerns
have been satisfactorily addressed.

External Agencies

Bantock actively works with a number of external agencies in order to support pupils who do not respond
to the usual strategies/consequences in the school behaviour policy. This includes (but is not limited to):
e Educational Psychology

Inclusion Support Service

Wolverhampton Outreach

Base 25

CAMHS

Reflexions

Special Needs Early Years Service

Off-site Misbehaviour

Consequences may be applied where a pupil has misbehaved off-site when representing the school. This
means misbehaviour when the pupil is:

e Taking part in any school-organised or school-related activity (e.g. school trips)

e Travelling to or from school

o Wearing school uniform

e In any other way identifiable as a pupil of our school

Consequences may also be applied where a pupil has misbehaved off-site, at any time, whether or not
the conditions above apply, if the misbehaviour:

e Could have repercussions for the orderly running of the school

e Poses a threat to another pupil

e Could adversely affect the reputation of the school

Consequences will only be given out on school premises or elsewhere when the pupil is under the lawful
control of a staff member (e.g. on a school-organised trip).



Online Misbehaviour

The school can issue behaviour sanctions to pupils for online misbehaviour when:

e |t poses a threat or causes harm to another pupil

e It could have repercussions for the orderly running of the school

e It adversely affects the reputation of the school

e The pupil is identifiable as a member of the school

Consequences will only be given out on school premises or elsewhere when the pupil is under the lawful
control of a staff member.

Suspected Criminal Behaviour

If a pupil is suspected of criminal behaviour, the school will make an initial assessment of whether to
report the incident to the police.

When establishing the facts, the school will endeavour to preserve any relevant evidence to hand over to
the police.

If a decision is made to report the matter to the police, the Headteacher will make the report.

The school will not interfere with any police action taken. However, the school may continue to follow
its own investigation procedure and enforce consequences, as long as it does not conflict with police
action. If a report to the police is made, the designated safeguarding lead (DSL) will make a tandem
report to children’s social care, if appropriate.

Suspensions and Permanent Exclusions

At Bantock, we are aware that disruptive behaviour can be an indication of unmet needs. Where we have
concerns about a pupil’s behaviour we will endeavour to identify whether there are any casual factors
and intervene early in order to reduce the need for suspension or a subsequent exclusion. We will give
consideration to a multi-agency assessment that goes beyond the pupil’s educational needs.

The Government supports Headteachers in using suspension as a sanction where it is warranted. The
decision to suspend or permanently exclude a pupil must be lawful, reasonable and fair.

Only the Headteacher (or the acting Headteacher) has the power to suspend or permanently exclude a
pupil from school and this must be on disciplinary grounds. A pupil may be suspended for one or more
fixed periods (up to a maximum of 45 school days in a single academic year), or permanently excluded. A
suspension does not have to be for a continuous period. In exceptional cases, usually where further
evidence has come to light, a suspension may be extended or converted to a permanent exclusion.

A decision to exclude a pupil permanently should only be taken:

¢ In response to a serious breach, or persistent breaches, of the school’s behaviour policy; and

o Where allowing the pupil to remain in school would seriously harm the education or welfare of the
pupil or others in the school

For any pupils who are at risk of permanent exclusion, or have been permanently excluded, the school
will follow the checklists from the Inclusion and Attendance Team at the LA (see appendix)

The Headteacher must report any suspensions or permanent exclusions to the Chair of Governors and
notify the LA by completing the online form which can be found here and a copy of the parental letter
(see appendix) to Sarah Rennison at the LA attendanceandexclusions@wolverhampton.gov.uk

Whenever the Headteacher suspends or permanently excludes a pupil they must, without delay, notify

parents of the period of the suspension and the reasons for it. They must also, without delay, provide

parents with the following information in writing (see appendix):

e The reasons for the suspension/permanent exclusion;

e The period of a suspension or, for a permanent exclusion, the fact that it is permanent;

e Parents’ right to make representations about the suspension/permanent exclusion to the governing
body and how the pupil may be involved in this;

e How any representations should be made; and


https://www.wolverhampton.gov.uk/education-and-schools/inclusion-team/schools-exclusion-and-suspensions

o Where there is a legal requirement for the governing body to consider the suspension/permanent
exclusion, that parents have a right to attend a meeting, be represented at this meeting (at their
own expense) and to bring a friend (see appendix 9)

Pupils whose behaviour at lunchtime is disruptive may be suspended from the school premises for the
duration of the lunchtime period. In such cases the legal requirements in relation to suspension, such as
the Headteacher’s duty to notify parents, still apply. Lunchtime suspensions are counted as half a school
day for statistical purposes and in determining whether a governing body meeting is triggered.

The written notification of this information can be provided: by delivering it directly to the parents;
leaving it at their last known address; or by posting it to this address.

Where a suspended pupil is of compulsory school age the Headteacher must also notify parents without
delay, and by the end of the afternoon session:

That for the first five school days of a suspension (or until the start date of any alternative provision
where this is earlier) parents are legally required to ensure that their child is not present in a public
place during school hours without reasonable justification, and that parents may be given a fixed penalty
notice or prosecuted if they fail to do so.

Where a pupil has received multiple suspensions or is approaching the legal limit of 45 school days of
suspension in an academic year, Headteachers should consider whether suspension is providing an
effective sanction. It is recommended that before a child approaches the legal limit then the school
should consider exploring alternative provision and/or an EHC plan depending on the issues.

Monitoring

The Headteacher and Deputy Headteacher monitor the effectiveness of this policy on a regular basis.
S/he also reports to the governing body on the effectiveness of the policy and, if necessary, makes
recommendations for further improvements.

The school keeps records of serious incidents of misbehaviour. The adult who initially observes or
responds to a serious incident of behaviour will log the incident on a Behaviour Incident Record Log (see
appendix) and upload it to Sharepoint. This is monitored and analysed regularly by the Headteacher, who
will also log the incident on the pupil/s individual profiles on Arbor. The Headteacher keeps a record of
any pupil who is suspended, or who is permanently excluded. It is the responsibility of the governing
body to monitor the rate of suspensions and exclusions, and to ensure that the school policy is
administered fairly and consistently.

Equal opportunities

The school expects every member of the school community to behave in a considerate way towards
others. We treat all children fairly and apply this policy without prejudice in a consistent, non-
judgemental way.

Policies
For further information, please refer to the following policies:
Physical Restraint & Reasonable Force Personal Development and Relationships (PDR)
Equality, Diversion & Cohesion Digital Safeguarding
SEND and Inclusion Safeguarding & Child Protection
Health & Wellbeing Anti-bullying




Behaviour Incident Report Log

Date & Time Reported
of Report By

Type of Incident (highlight)

. 2 —Homophobia 3 - Drug and alcohol 4 — Verbal/Written 5 —Threatening .
1 - Racist . ) 6 — Physical Assault
/Transphobia related Abuse Behaviour
7 — Persistent . 10 - Sexual . 12 — Criminal
. . . 8 - Theft 9 — Bullying . 11 — Cyber Bullying
Disruptive Behaviour misconduct Damage
13 - Use or threat of . .
. 14 - Abuse relating to . 16 — Permanent 17 — Aggressive .
use of an offensive R 15 - Suspension i . 18 — Cyber Security
disability Exclusion Incident (IR1)
weapon
Involving (highlight)
A:A (adult to adult) ‘ P:A (pupil to adult) ‘ A:P (adult to pupil) ‘ P:P (pupil to pupil)
Date of Place of
Incident: Incident:
Adults Involved in Incident Pupils Involved in Incident Ethnicity (pupils) SEND? Y/N

Details: (Include how you were feeling physically/emotionally where relevant)

Physical Restraint Applied? Yes / No (highlight) If Highlighting “Yes” complete “Record of Restraint”

Action Taken (highlight) Action Taken Further Comments

Incident investigated internally — no further action

Parents contacted by school

Mentoring / mediation / restorative justice / support group
approach

Governors involved

Counselling

Warning given

Suspension / modified timetable

Permanent exclusion

Police involved

Deemed not to be racist or bullying following investigation

Other (behaviour plan, report card, missed playtime, change of
class)

Support / involvement from a third party (LA / Social Worker etc.)

No action required




Behaviour Concern -Weekly

Name

Week Beginning:

Class:

Monday

Tuesday

Wednesday

Thursday

Friday




Bantock Primary School

ABC (Antecedent, Behaviour, Consequence) Chart

Teacher: Week Beginning:
Date/Time Activity Antecedent Behaviour Consequence
When behaviour | What activity was going | What happened right before the What did the behaviour look like? What strategies could be implemented
occurred on when the behaviour | behaviour that may have triggered the to prevent reoccurrence
occurred? behaviour?

ABC Chart Template



https://bantockprimaryschool.sharepoint.com/:w:/r/sites/StaffHub/_layouts/15/Doc.aspx?sourcedoc=%7BD7EFC30B-0ED2-4FAD-A127-DD8BE45520E9%7D&file=ABC%20Chart.docx&action=default&mobileredirect=true

Appendix

Record of Restrictive Intervention/Use of Reasonable Force

Date of Intervention: Time of Intervention:
Location: Duration of Intervention:
Pupil Name: D.o.B:

Member(s) of staff involved:

Adult witnhesses to intervention:

Outline of event leading to intervention:

Outline of intervention used (including method used):

Details of Physical injuries sustained (if applicable)

De-escalation strategies used

Strategies to be used in future




Exclusion Prevention Checklist

Post Exclusion Checklist

Model Letter for Fixed Period Exclusion of 5 School Days or Fewer

Model Letter for Fixed Period Exclusions Over 5 School Days

Model Letter for Permanent Exclusion

LA Notification for Permanent Exclusion or Suspension

LA Notification for SPLP (Modified Timetable)



https://bantockprimaryschool.sharepoint.com/:w:/r/sites/StaffHub/_layouts/15/Doc.aspx?sourcedoc=%7B98071E04-25E6-4FDE-AED0-F69EBCA72730%7D&file=Exclusion%20Prevention%20Checklist%20for%20schools%20-%20June%202024.docx&action=default&mobileredirect=true&wdsle=0
https://bantockprimaryschool.sharepoint.com/:w:/r/sites/StaffHub/_layouts/15/Doc.aspx?sourcedoc=%7B9C0D7C9C-E95F-48F5-8600-ECBD1EB21712%7D&file=Post%20-%20PEX%20checklist%20for%20school%20-%20June%202024.docx&action=default&mobileredirect=true&wdsle=0
https://bantockprimaryschool.sharepoint.com/:w:/r/sites/StaffHub/_layouts/15/Doc.aspx?sourcedoc=%7BB83B248B-A1D6-4E5F-822D-8E6BE0DDD07B%7D&file=Model%20letter%20for%20fixed%20period%20exclusion%20of%205%20school%20days%20or%20fewer%20.doc&action=default&mobileredirect=true
https://bantockprimaryschool.sharepoint.com/:w:/r/sites/StaffHub/_layouts/15/Doc.aspx?sourcedoc=%7B3B692774-B324-4A41-AC66-9A376345FA13%7D&file=Model%20letter%20for%20fixed%20period%20exclusions%20over%205%20school%20days.docx&action=default&mobileredirect=true
https://bantockprimaryschool.sharepoint.com/:w:/r/sites/StaffHub/_layouts/15/Doc.aspx?sourcedoc=%7B5F30271B-18DA-4314-8075-0A4A6A315EDB%7D&file=Model%20letter%20for%20permanent%20exclusion.docx&action=default&mobileredirect=true
https://www.wolverhampton.gov.uk/secondary-pex-pupil-passport-form
https://www.wolverhampton.gov.uk/education-and-schools/inclusion-team




Appendix

Suggested letter to parents from Clerk to the Governors’ Discipline Committee advising them of a
meeting following exclusion

Dear (Name of parent),

(Name of pupil)
(Fixed term/Permanent) Exclusion

| am writing to inform you that following (name of pupil)’s (fixed term/permanent) exclusion, the
Governors Discipline committee/management committee will meet to consider this decision at the
(school/college) on (date) at (time).

You are invited to this meeting in order to () the exclusion if you so wish.

(‘make representations about’ in the case of fixed term exclusions of between five and 15 school
days where the pupil has returned to school.

‘appeal against’ in the case of fixed term exclusions over five days where the pupil has not returned,
fixed term exclusions over 15 days either in a block or in total in one term and permanent
exclusions.)

(Name of pupil) is encouraged to attend if he/she wishes.

You may, if you wish, be accompanied by a friend or representative to this meeting. Should you wish any
written representations to be considered these should be forwarded to me as soon as possible so that
they can be circulated to all parties prior to the meeting. Please advise us of any adjustments that can
reasonably be made to support your attendance at the meeting (for example if you suffer from a
disability in relation to mobility or communication that make it difficult for you to attend).

A decision will then be taken will then be taken either to reinstate (name of pupil) to the school or
confirm the exclusion. The Discipline Committee/management committee may decide to amend (name
of pupil)’s record in light of any representations you may make.

Please would you let me know as soon as possible whether or not you will be able to attend.

Yours sincerely,



School Values

Ready

Respectful

Responsible

“Every child has the right to an education”.

You are responsible for making the right choices.

I\
BANTOCK




